


























































































































ARTICLE 24

TERMINAL LEAVE

Section 1. An employee of the Town of Andover who becomes eligible for retirement under

the State Retirement System and terminates his employment with the Town shall be entitled to pay

for that portion of his unused accumulated sick leave, as follows:

a.

The maximum an employee shall be entitled to is one hundred and twenty (120)
working days (See Article 21, Section 1 for the valuation of days) after thirty (30)
years of service, or more.

An employee with less than thirty (30) years of service to the Town shall receive that
portion of said one hundred and twenty (120) calendar days as his years of service is
in proportion to said thirty (30) years. For example, an employee with twenty (20)
years of service will receive 20/30th of one hundred and twenty (120) calendar days,
or eighty (80) calendar days. Inthe event that an Officer gives a minimum of one (1)
full year’s notice, then the Officer would be entitled to receive a quarter (1/4) day’s
pay for all sick days in excess of the accumulated 120 days not to exceed 160 days.
Any days in excess of 160 days shall be at a rate of one half (1/2) day’s pay for all
additional days.

Other accumulated time (vacation days, personal days, Holiday Dues) shall be paid in
accordance with the calculation of the daily rate as specified in Article 8 Section 2 of
the Patrolmen’s contract. For the purpose of Article 8 Section 2, the rate is calculated
as the annual rate plus longevity, education, shift differential divided by 52.2. The

hourly rate shall be the weekly rate divided by the average number of scheduled work
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hours per week. For the purpose of this section, Patrolmen work 38.5 hours per
week. The daily rate is the hourly rate times 8.25. This is refered to as the Martellini
decision entered into on April 28, 2003.

c. Effective June 26, 2008, All employees hired after that date shall be entitled to a
maximum Terminal Leave benefit of one hundred (100) days after thirty (30) years of
service or more, pro-rated for less years of service. Effective June 26, 2008, In the
event that an employee hired after that date gives a minimum of one full year’s notice
of retirement, the employee will be entitled to receive one quarter (1/4) of aday’s pay
for all sick days in excess of the accumulated 100 days not to exceed 140 days. Any
days in excess of 140 days shall be at a rate of one half (1/2) of a day’s pay for all

additional days. (See Article 21, Section 1 for the valuation of days)

Section 2. Upon cessation of active employment, the employee shall not accumulate sick

leave, vacation, holidays, or any other benefits.
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ARTICLE 25

HEALTH AND WELFARE INSURANCE

Health and welfare benefits provided in accordance with Chapter 32B shall be continued for
the life of this Agreement at the level existing on June 30, 1980. Effective as soon after date of
execution as possible, the payment to the health care cost to be treated as pre-tax dollars.

The co-pays for health insurance shall be $20 for Office Visits; $100 for Emergency Room
Visits; $250 for Out-patient/Surgical Day Care*; $500 for Hospital In-patient™ (* these two co-pays
will be reimbursed by the Town via a Health Reimbursement Arrangement). Co-pays for
prescriptions will be $10 for Generic; $25 for Preferred; and $45 for Non-preferréd.

Members may participate in the Town’s Flexible Spending Account (FSA) program and elect
to have up to $4,000 per year withheld from their paychecks for the purpose of covering health-
related expenses, and up to $5,000 per year withheld for dependent care expenses, with pre-tax

dollars.
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ARTICLE 26

EMPLOYEE BENEFITS

Section 1. Those records which are public information are available to anyone, including the
Union, for review. Any copies requested would be provided at Union expense.

Section 2. Employee personnel file would be reviewed at a mutually convenient time in the
presence of Chief by scheduling an appointment. Employee to be shown new material placed in file
which may be derogatory in nature and shall be given an opportunity to sign that he has seen same.
Employee may file written rebuttal. Copies supplied at employee expense.

Section 3. Internal Investigations. Whenever any bargaining unit employee is subject to
questioning by the department for any reason which could lead to criminal charges, such questioning
shall not take place before an employee is advised of the nature of the charges or possible charges
against him, his right to remain silent and his right to have counsel present before the
commencement of the questioning. Where counsel is not available within 24 hours, the investigation
may proceed.

Where an investigation is not criminal in nature, the employee may have a Union
representative present during any questioning.

Section 4. Maternity Leave

Section 4.1 The purpose of this article is to ensure that female officers, who are pregnant,
will be fully utilized in a capacity that will not endanger the officer, the fetus, other officers, or the
general public. This article is intended to extend to the officers the opportunity to modify their duties
and responsibilities during the term of their pregnancy.

The Department and the Union recognize that pregnancy is not a disability. Each pregnancy
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is different, and pregnant officers have the right to be treated as individuals with decisions about
their ability to work based upon their individual pregnancies and their respective current assignment.
We further recognize that both state and federal law prohibit discrimination on the basis of
pregnancy. Accordingly, the fact that an officer has become pregnant shall not be cause for any
involuntary change in the terms and conditions of her employment. However, if it is determined that
the officer is unable to perform the essential functions of the current assignment or is placing herself
or other officers’ safety in jeopardy as a result of being unable to perform the functions of her
assignment, then said officer may be reassigned to other duties as outlined in Section 2. We further
recognize that pregnancy is a personal and confidential matter. No officer shall be required to
disclose that she is pregnant. Any officer who does disclose her pregnancy shall be entitled to have
all information relating to the pregnancy kept confidential.

Section 4.2 The Department and the Union recognize that some officers may desire a change
in duties during their pregnancy because of concern for their health or safety or for the health and
safety of their fetus. In addition, pregnant officers may become medically unable to perform the
essential functions of their position. Therefore, the Department will honor the request of any
pregnant officer to be placed on modified duty under this section. After a request is received, the
Department shall assign the officer to non-confrontational administrative duties. The officer would
be assigned to the day Shift Commander and assigned to duties as needed inside the station. These

duties may include:

1. Communications
2. Desk operations
3. General clerical work
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4. Warrant management

5. Training

6. Crime prevention services
7. Media relations

8. Computer operations

9. Evidence room duty

10.  Court officer duties

11.  Such other limited duty assignments as may be agreed upon.

These assignments shall be on an administrative schedule (Monday through Friday 08:45 -
17:00). The officer can continue to receive the same incentives she was receiving prior to the re-
assignment (i.e. Night Shift differential) or she can opt to not receive the Night Shift differential and
receive accumulated days in the same manner as other officers currently on the administrative
schedule.

Modified duty shall not limit court time or overtime for the assigned position which the
officer is capable of performing. The officer would continue to wear the Department uniform until it
becomes impractical to do so. That time would be determined by the officer. At that time, the
officer may wear maternity clothing appropriate for the office.

Section 4.3 Upon request, an officer shall be exempted for qualification with her weapon
during the course of her pregnancy. She shall not be required to re-qualify until the conclusion of her
maternity leave.

Section 4.4 A pregnant employee shall be eligible to take accrued leave during her pregnancy

and post delivery. Employees will be entitled to all benefits and rights under the Family and Medical
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Leave Act.
Section 4.5 Subject to the operating needs of the Department, employees may be granted
leave utilizing their accrued time in order to attend to the birth, adoption or care of a new child.

Employees will be entitled to all benefits and rights under the Family and Medical Leave Act.
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ARTICLE 27

INCENTIVE PAY

The Town agrees by the terms of this contract to implement the provisions of the Police
Career Incentive Pay Program of Chapter 835 of the Acts of 1970 (Chapter 41, Section 108L) per
Town Meeting vote of April 5, 1983. Should the State discontinue funding its portion of Chapter 41,

Section 108L, the Town shall maintain the full educational incentive at the current rate.
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ARTICLE 28
LONGEVITY
Section 1. Employees covered by this Agreement shall receive an annual longevity pay in
accordance with the following schedule:
Effective July 1, 1986:
5 years — 2.0%
10 years — 2 .5%
15 years — 3.0%
20 years — 3.5%
25 years — 4.0%
Longevity will be paid weekly and included with the weekly paycheck.

Section 2. Beginning on January 1, 2000, all members covered under this Agreement who
have served a minimum of eight (8) years with the Andover Police Department shall be eligible,
upon written request to the Chief of Police, to receive an additional fifteen percent (15%) Longevity
Stipend, payable weekly, for up to fifty-two weeks or one year. This longevity stipend shall be a
one-time Town benefit and it shall be in addition to the member’ s current longevity payment and it
shall be calculated in the same manner.

If a member uses more than six (6) unexcused sick leave days (without a doctor’s note or
approval of the Chief) at any time during this fifty-two week longevity period, then this benefit will
immediately cease.

This benefit shall not be retroactive. In the event that the member stops the benefit or if the

benefit ceases due to the member using more than six (6) unexcused sick leave days, then the
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member shall not be entitled to the remainder of the benefit and the member shall have exhausted
his/her right to this one-time longevity stipend.
Effective June 26, 2008, this section pertaining to the one-time 15% Longevity shall not

apply to new employees hired after that date.
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ARTICLE 29

MISCELLANEOUS PROVISIONS

Section 1. Should any provision of this Agreement be found to be in violation of any Federal
or State Law or Civil Service Rule by a court of competent jurisdiction, all other provisions of this
Agreement shall remain in full force and effect for the duration of this Agreement.

Section 2. No Discrimination. The parties of this Agreement agree they shall not
discriminate against any person because of his race, religion, creed, color, natural origin, sex, or age
and that such persons shall receive the full protection of this Agreement.

Section 3. Uniform Allowance.

Fiscal Year 2008: $1,000.00
Fiscal Year 2009: $1,000.00
Fiscal Year 2010: $1,000.00
(Pro-rated for first year employees)

Beginning July 1, 2002, a uniform allowance account for each individual Officer will be
maintained by the Town.

Changes in uniform shall be discussed with the Union and paid for by the Town. Damaged
uniforms and “listed” equipment are to be replaced by the Town. Inspection of damaged article is
required. Leather goods (gun belt, ammo holster, hand cuff case, baton holder, radio holder, holster,
belt keeper) after normal wear and tear are the responsibility of the police officer. Each cruiser is to
be supplied with one flashlight.

Purchases under this Section must be made from a list of qualified vendors as established by

the Chief.
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The following uniform equipment purchased by the Town shall be returned to the Town by

an employee upon his retirement or during any extended leave of absence for disability or other

reasons:
All Department Weapons Breast Badges (2) Handcuffs
Radio Holder Winter Hat Badge Riot Helmet
Gas Mask LD. Card Portable Radio
Collar Pins (2)

Section 4. Bulletin Boards. Space will be provided at the station house for the Union for the

purpose of announcements or other materials relating to Union business. Material to be posted shall
be approved in advance of posting by the Chief of the Department.

Section 5. No monies shall be expended under any provision of this Agreement unless and
until an appropriation has been made therefore. Should the Town be unable to fund all of the cost
items in each year of the Agreement, the parties agree to reopen negotiations for the year or years in
question.

Section 6. All officers covered by this Agreement are required to possess and maintain a
valid Massachusetts driver’s license as well as a valid Massachusetts License to Carry Firearms
Permit that has been issued by the Andover Chief of Police. Nothing in this section shall prohibit the
Chief of Police from allowing an officer to carry a firearm on the authority of the Badge.

Section 7. In-Service Training shall be attended by Officers every year as assigned by the
Department. When attending In-Service Training week, Officers will be scheduled to have the
weekends off before and after said training. Officers shall have the Friday off during Training week,

in exchange for attending firearms training, without compensation, at a later date to be determined by
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the Department. Officers attending the training as outlined in this section, shall receive four (4)
hours of regular pay. This payment shall be made in the month of June. Any Officer who has
graduated from a recognized recruit academy and is not required to attend an In-Service Training
week will be afforded the option of time and one-half pay or compensatory time off for Department
firearms training.

Section 8. Residence Requirement: All Officers covered by this agreement shall reside

within fifteen (15) miles of the limits of the Town of Andover and within the Commonwealth of
Massachusetts. Said distance, within the Commonwealth, shall be measured from the closest border
limits of Andover to the closest border limits of the city or town in which said member resides.

Section 9. Medical and Physical Ability Tests (PATS Tests): All Officers hired by the Town

of Andover required to participate in the medical and physical ability tests will be allowed access to
the following provisions to prepare for each medical or physical test:

a) Medical Tests: If an Officer is scheduled to work a 1700-0100 shift the day before the
medical test or a 0100-0900 shift the day of the medical test, he/she shall be entitled to that shift off
to rest or prepare for said test. An Officer working a 0900-1700 shift the day of the test will be
tested in lieu of the Officer’s regular shift assignment. If the test falls on a scheduled day off, the
Officer will receive eight (8) hours overtime pay.

b) Physical Tests: Upon receipt of the required sixteen (16) week notice to prepare for the
physical testing, the Officer will be afforded one (1) hour from his shift duties to train for the test.

If an Officer fails any portion of the medical or physical test, the failing Officer will be
afforded time off to attend Doctor, therapy or other similar appointments to prepare for the retest.

Section 10. Peace Officer Memorial Day: The Town agrees to recognize that May 15™ is
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Peace Officers Memorial Day and the calendar week of each year during which such May 15™ occurs
is designated as Police Week. The Town further agrees that if an officer or officers’ wishes to attend
ceremonies for Peace Officers Memorial Day that they may utilize a Union day as delineated in
Article 20.

Section 11. Reserve Intermittent Patrol Officers: In the event the Department implements

Reserve Intermittent Patrol Officers, the Department may use them to fill overtime shifts prior to

mandatorying full-time officers to those shifts.
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ARTICLE 30

STABILITY OF AGREEMENT

Section 1. No amendment, alteration, or variation of the terms or provisions of this
Agreement shall bind the parties hereto unless made and executed in writing by the parties.

Section 2. The failure of the Municipal Employer or the Union to insist, in any one or more
situations, upon performance of any of the terms or provisions of this Agreement shall not be
considered as a waiver or relinquishment of the right of the Municipal Employer or the Union to
future performance of any such term or provision and the obligations of the Union and the Municipal

Employer to such future performance shall continue in full force and effect.
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ARTICLE 31
DURATION
This Agreement shall be effective as of July 1, 2007, and shall continue in full force and
effect until and including June 30, 2010, or until such time as a new Agreement is reached. |
After August 1, 2009 either party shall notify the other of its intention to commence bargaining for a
successor agreement, and the parties shall proceed forthwith to bargain collectively with respect
thereto.
This Agreement represents the entire Agreement of the parties and may not be reopened
except as provided herein during its term.

This Agreement is entered into this 26" day of June 2008.

ANDOVER POLICE
PATROLMEN’S UNION TOWN OF ANDOVER
Patriék F. Robb eg ald S. Stapczynsk1
President, APPU Town Manager

y 744 %/ Do Sy Y
Stephen R. Neal, Brian ¥, Pattulkﬁ
Vice President, APPU Chief of Police
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TowN OFFICES - 36 BARTLET STREET

ANDOVER

- ANDOVER * MASSACHUSETTS - 01810

SIDE LETTER FOR THE APPU AGREEMENT

Due to the timing of the agreement, For FY09 only, members may individually
elect (by notifying the Chief in writing by August 1*") to have the value of all
ten (10) of their remaining paid holidays per Article 14 of this agreement
deposited into a 457 retirement plan in the member’s name at the end of the
fiscal year in June, instead of having those days paid to them as they occur

throughout the course of the year.

Entered into this 26™ day of June 2008.

ANDOVER POLICE
PATROLMEN’S UNION

1 &0

Patrick F. Robb,
President, APPU

LR AL

Stephén R Neal,
Vice President, APPU

TOWN OF ANDOVER

Regiffald S. Stapczynski,
Town Manager

%/&w YA

Brian J/ Pattullo,
Chief of Police







